

C.
Drug & Alcohol Screening (Revised 7/2010)

1.
All Positions


The County reserves the right to test all employees, regardless of position, for the presence of controlled substances and/or alcohol under the following situations:

a. prior to hiring; 

b. on a random basis; 

b.
upon reasonable suspicion that an employee is using a controlled substance and/or alcohol or is under the influence of a controlled substance and/or alcohol; and


c.
upon returning to work after a serious on-duty or off-duty accident that involved the use of alcohol and/or a controlled substance or after the employee has tested positive for controlled substance or alcohol use while on duty. 

